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Abstract: This research aims to examine the
relationship and impact of proactive leadership, with its
dimensions  (proactive behavior and proactive
personality), on organizational excellence, with its
dimensions (leadership excellence, service and
innovation excellence, and knowledge excellence),
among a sample of employees at the Anbar branch of the
Electricity Distribution Company. To achieve this
Keywords: objective, a questionnaire was designed to collect data
Proactive leadership, organizational |and distributed to a sample of 73 individuals from senior
excellence, Anbar Electricity Distribution [and middle management levels, drawn from the
organization's population of 91 individuals. Seventy
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valid questionnaires were returned for statistical
analysis, while three were excluded as invalid. The
descriptive approach was employed alongside an

ARTICLE INFO analytical method to clarify the impact of proactive
leadership on organizational excellence. Data were
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have revealed that proactive leadership has emerged as
. a more influential variable than field-based proactive

@ behavior. This makes adopting this leadership style an
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: explanatory force when striving to enhance the
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recommendations is that the organization should not be
content with its current success in service delivery, but
rather strive for “radical innovation" by adopting
artificial intelligence and automation technologies. This
will ensure the organization remains in a state of
"continuous excellence" that surpasses beneficiaries'
expectations.
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