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Abstract: The purpose of this research is to analyze
the impact of predictive analytics on the perception
of professional stability among functional managers
within the marketing departments of commercial-
oriented organizations in Irag. It seeks to bridge the
knowledge gap regarding how to integrate the
benefits of automated forecasting with the
psychological aspects of professional stability. The
study employs a descriptive-analytical approach,
with a sample of 285 employees from the marketing
departments of three institutions in Baghdad: The
Central Bank of Iraq, the Basra Oil Company, and
Al-Mustansiriya University. A questionnaire served
as the primary data collection instrument, and the
data were analyzed using statistical software (SPSS
V.28 and AMOS V.24).

The results indicate a moderate level of predictive
analytics system implementation and a high level of
perceived professional stability, with a strong
positive correlation (0.712) between the two. Causal
analysis reveals that predictive analytics systems
have a statistically significant positive impact on
perceived professional stability, accounting for
58.4% of the total variance. The dimension of
"forecasting market trends and supporting decision-
making" was found to have the greatest influence.
Predictive analytics tools have the potential to foster
a greater sense of stability among marketing
professionals, provided they are used to empower—
rather  than intimidate—employees. It s
recommended that organizations implement
communication policies that clarify the role of
predictive analytics as a supportive tool, while also
investing in the development of employees' digital
skills to ensure stability and sustainability in the
workplace.
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