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Abstract: The research dealt with concepts of great
importance to influence the work of management in
business organizations, as it links between leadership
narcissism and functional cynicism. The problem of
the research is that employees in most organizations
suffer from the leader's practices of narcissism and
arrogance at work, which generates a sense of
dissatisfaction, fairness and negative attitudes in their
work, which encourages their job cynicism. The
research sample included (85) employees in the
Federal Office of Financial Supervision / Activity
Audit Department. The research was built on two
main hypotheses that explain the relationship of
correlation and influence between the research
variables, and the questionnaire was relied on to
collect and analyze data using both the ready-made
statistical program (SPSS V.23) and the program
(AMOS V.23).

In the light of the results, the research reached a set of
conclusions, the most important of which was that the
correlation between leadership narcissism and job
cynicism was stronger through the effect of the
arrogance dimension in the behavior dimension. As
the greater the arrogance of the leader in the sense that
he exploited the job for his personal interest instead
of the interests of the organization, the more this led
to crystallization negative behavior of employees.
Which necessitates increasing the values of the
leader's commitment towards developing the
capabilities of workers by enhancing self-confidence
in the subordinates' abilities and recognition of the
other, and achieving the interest of the organization
instead of personal interests, which reduces the
severity of their negative behavior.
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